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Accessibility of businesses to disabled people
[bookmark: _GoBack]Research Proposal
	Globally, disabled people have been neglected for a long time. Despite the consistent fight for disabled people by non-governmental organizations, most of the businesses tend not to put much focus on how to comfortably accommodate people with disabilities (Gutierrez, 2018). As a result, there is a need to look into the matter to expound on the working conditions and accessibility in businesses of disabled people at large. The research paper will focus on the question, how accessible are businesses to people with disabilities and what reasonable readjustments need to be taken, challenges to the same and benefits? The paper will try to test the hypothesis of whether there exist some possible readjustments at businesses for people with disabilities.
	The methods of data collection will be based on a sample population, research questions and study design. The research design will be both exploratory and explanatory. On the other hand, population will be identified and sampled from a few working places which will be based on the length of stay in businesses. To collect data, use of questionnaires, direct observations, interviews and secondary sources will be used. The research proposal will include views of 5 participants who will be disabled people in the working sector. The interviewing questions will be as follows;
1. What are the readjustments made in the workplace to accommodate disabled people?
2. How much is allocated per financial year to ensure the working premises accommodate and facilitate working of disabled people in the business?
3. What are the challenges that employers face when making readjustments in businesses for disabled people?
4. What benefits is the business likely to enjoy working with disabled people?
	Consequently, all the questionnaires and information collected will be analyzed through counterchecking for clarity. Formulating the questionnaires in a friendly manner will help to understand the challenges that employers face in making readjustments to accommodate disabled people in businesses (Lee et al., 2016).
	On the other hand, some of the limitations of the research proposal will highly depend on the disabled people's perceptions on the level of accessibility to businesses. The possible challenges likely to be encountered include lack of cooperation from the participants and fear of being discriminated if they contribute.
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